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<Payroll Toll Free:
1-877-928-5046

<Employee Benéefits:
1-888-335-9545

«401(k) Toll Free:
1-800-878-5220
-or- Pat McGowan,
1-888-335-9545, ext. 1336

eHarassment:
1-888-347-1206

eYour Area Manager

O Personnel Matters

¢ Payroll Matters

¢ Changes to name,
address, telephone
number, marital status,
dependents, leaves of
absence

¢ Report a job-related
injury

¢ Harassment

¢ Hours of service
Violation

WIND DAMAGE IS UNDER YOUR
CONTROL

every RCX location, with the exception of South Texas, '
challenges as professional drivers. With spring show-
wind damage claim to a van every 5 days! This pic-
door restraints can not tolerate the forces imposed on

Finally, we are moving out of the winter season and into spring. Last week, nearly
experienced what may be one of our last wild winter

storms. With the onset of spring, however, we still face

ers comes more wind. Damaging wind is not limited by &

geography. So far this year, we have experienced a

ture is a typical example of the damage caused by a

sprung door when caught by the wind. Our vehicle

them by high winds. Drivers must park into the wind to limit the potential for this
damage. Warn your passengers on windy days to hold the door tight as they exit.

Scott F. Tanner
Hire Date: 3/30/1993

WHO’S WHO AT RAILCREW

Scott has been a driver in the Sterling, CO location for over
15 years and enjoys working at RCX. When asked what he |
likes most about RCX on a day-to-day basis, he states, “I‘
enjoy the people | work with and we all get along great. They
are all a great group of people... and it's a great place to |
work.”

James Nicolet, the lead driver in Sterling, says, “Scott is ... |
pretty much an icon in Sterling. Scott has come to know all &
aspects of railroading.”

According to John Hartwig, a BNSF Trainmaster in Sterling, E AENeSssL 2 4w
“Scott has prevented train derailments on two separate occasions.” This is attributed to Scott’'s
knowledge and dedication to safety and alertness at all times.

Doug Slocum likes the reliability he has come to count on with Scott. Doug, the Area Manager for
Sterling, says, “Scott is a hard worker, always on time, never misses work, gets along with the
crews, and knows his job well.”

Some enjoyable activities outside of work for Scott are taking his family to Estes Park for relaxa-
tion, playing softball, as well as owning and racing a rear-engine dragster (150-mph, 8 second
quarter mile). Scott takes pride in being a friendly person and his ability to get along well with
people. He really likes and enjoys his job, as well as working with the railroad crews.

Scott has also driven professionally for 25 years with no tickets and no charge-
able accidents!
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Famous person he admires: John Force; a 14-time
Funny Car World champion. Scott says he admires
him most “because of what he accomplished, starting
with nothing and building a multi-million dollar organi-
zation. It just shows what dreams and hard work can do.”

Fun Facts about Scott Tanner:

Favorite movie: RV, starring Robin Williams.
cause it is very funny!!

Favorite food: (Scott gave us two) (1) Mom’s home-
made lasagna; “She has a special way of preparing
it” and (2) A nice T-bone steak!

Be-

Phone: 913-928-5000
Fax: 913-928-5016 or 888-928-5072

15729 College Blvd.
Lenexa, KS 66219
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DRIVER PTO PoLICY

Management has heard loud-and-clear that the driver payout vacation policy was seen as con-
fusing and unfair by the majority of our drivers. Therefore, we are converting the driver payout
vacation policy to a traditional PTO accrual of hours effective 4-1-2009. Our goal is to have
drivers’ available PTO balances on the first check in April. However, we are incorporating sev-
eral changes to enhance our payroll system, so if not the first check stub in April then definitely
the second payroll check stub. And yes, you will be able to see your available balance on each
check stub going forward!

The following is a copy of the new Driver PTO Policy:

Drivers will accrue paid time off each pay period, beginning on their first payroll check. The
purpose of the PTO policy is to allow employees to accrue time away from the job for personal
needs such as vacation, sick time, personal appointments, etc. The accrual will be based off of
the number of hours you have worked during the pay period. The accrual table is:

Years of Continuous Employment Accrual Percentage Full-Time Equivalent

1-3 years of completed employment 2% 1 week
4-10 years of completed employment 4% 2 weeks
11+ years of completed employment 6% 3 weeks

A driver must be employed a minimum of one (1) consecutive year prior to using vacation
hours. Only accrued PTO hours from the prior year can be used. An employee will not be able
to use PTO hours which will put him or her in a negative PTO balance.

Employees must submit their PTO request 30 days in advance to be approved by their Man-
ager. Managers are responsible for ensuring that each location and department is staffed.
Therefore, it will be the manager’s discretion as to whether the PTO request is approved. Gen-
erally, first requests for a specific date will be honored. Only pre-approved PTO hours will be
considered an excused absence. Call-ins or time away that was not pre-approved will be con-
sidered an unexcused absence.

The PTO policy is a use-it or lose-it policy. PTO will not be paid out in lieu of taking the time
off.

Upon termination, for employees who have completed a minimum of one year of employment,
accrued PTO time will be paid out upon an employee’s termination. The unused PTO will be
paid on the employee’s last payroll check. For employees who do not complete a minimum of
one year of employment the accrued PTO time will be forfeited.

To convert drivers to the new PTO policy as of 4-1-2009 the accrual percentage above will be
applied to all earnings from 1-31-2008 through 3-31-2009 and converted to hours.

401(1{) AlphaStaff has mailed out 401(k) packets the

week of 3-23-09 to all employees who became

eligible to participate in the 401(k) program for

the first time. For those who are already eligible and would like to make contribution changes or

start their pre-tax contributions, April 1, 2009 is the deadline for the 2™ quarter. For information

and to obtain forms, if you weren’t in the recent mailing, the following are a couple of different ways

to obtain information and forms. The information packets and enroliment forms are currently avail-
able on the RCX blog or you can contact AlphaStaff's benefit toll-free number, 888-335-9545.




