15729 College Bivd N EWSLETTE R
Lenexa, KS 66219

Phone: 913.928.5000
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Fouling the Tracks: Don’t Do It!
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Railroad policy and rules defines fouling
the track as the area within four (4) feet of
the nearest rail of a railroad track, and a
location on or near a railroad track where
a person or equipment is close enough to
be struck by passing railway equipment or
items protruding from the railway
equipment.
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P'#$ #%!1&'(&)™+)+,,,  RailCrew “Critical Safety Rules” (CSR'’s)
1S IUHS. &) +) +) found in your orientation and employee
s——, i handbooks state that no vehicle or person
may be within 4 feet of the outside rail. In

the picture to the right, you will see an

7778 79% 8 +) + example of how to gauge distance. With your
arm and fingers completely extended and
fingertips touching the window, the shoulder
opposite to the van door should be
approximately 4 feet from the door. Be safety minded and allow yourself some
additional space. Gauge this distance for yourself often when not next to the tracks

' .
$ (y z , (i.e. while fueling) so you will have a good idea of the distance when you need to
0 stop close to the tracks.
) * o+ ( The 4-ft minimum distance rule is required should you ever need to stop your vehicle
+$x &%) ( adjacent to a railroad track. When the driver or passenger door is fully opened, there

" ( must still be 4 additional feet between the outside rail and the width of the person
’ standing next to a fully opened door. That equates to a total of 8-10 feet from the
closestrail. There are no exceptions permitted to complying with this policy.

Extreme caution should always be maintained when
crossing over or backing up near tracks, walking beside
tracks, as well as the on-boarding and debarking of
crews near tracks. Expect train movement at any time
and do not be lulled into a false sense of security. Do not
wait for an incident. Speak up whenever an unsafe
behavior is observed, including the potentially dangerous
act of fouling track.

Review CSR’s on Page 4!




PERRY GREEN... An RCX Shining Star!

We recently received the following letter from a me  mber
of a crew that was recently on board with us.

| would like to acknowledge one of the drivers for RCX on a

job well done. On Saturday, September 10", we were
assigned to Perry Green as our driver to assist us with the Nebraska City
coal train.
Near the end of our trip, Perry encountered another van who came up very
close to the rear of our van, then changed two lanes to the left in an effort to
go around us and the car in the lane immediately to our left. That van ran
onto the left shoulder and then struck the center cement median. The van
then swung back to the right, hitting the car immediately to our left and as
Perry was slowing down, the out of control van crossed in front of our van,
left the road, and crashed through a fence before coming to a stop.
Perry remained calm, kept control of our van, and did an excellent job staying
clear of the other drivers. Steve Ruskamp, Conductor, Nebraska City Coal
Train Pool

Great job putting your
Smith System Keys to
work, Perry. Your actions
exemplify the performance
needed in Kkeeping you
and your crew on board
safe.
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RCX has only 8 critical safety rules (CSR’s) butth ey are the most important rules

in this company!
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Drivers Needed In:

Amarillo, TX
Alliance, NE
South Morrill, NE
North Platte, NE
Bridgeport, NE
Kearney, NE
Ravenna, NE
Lincoln, NE
Fremont, NE
Broken Bow, NE
Council Bluffs, IA
Sioux City, IA
Sterling, CO
Enid, OK
Newton, KS
Oklahoma City, OK
Tulsa, OK
Jackson, MS
Meridian, MS
Corpus Christi, TX
Victoria, TX
Alpine, TX
Chaffee, MO
Memphis, TN

Survey Says!

Attention all RCX employees, it is that time again and employee surveys will
be mailed out very soon. We are looking for your response and feedback!
Please be on the lookout in your mailbox for these surveys in the coming
weeks. They are designed so you may respond on the post-card provided,
confidentially and at no cost to you. The feedback provided from the most
recent surveys has been critical in the decision making process when
creating and updating company policies. Your opinion counts and is highly
desired. THANK YOU!
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